


Shines Despite National Trends

Since its founding in 1949, The Lutheran
World Federation’s Vocational Training
Program (VTP) has established itself as
a model of successful vocational and
educational training for young people
across Palestine. By enabling largely
disenfranchised youth to participate
productively in the Palestinian economy, the
VT Program aims to alleviate human poverty
and help prepare young leaders to succeed in
a fragile economic system.

The importance of such programs was
again recognized in 2008. According to
the Palestinian Central Bureau of Statistics,
44.1% of the population in the West Bank
and Gaza were living in severe poverty and
the unemployment rate increased from 26 %
to 28.8%.

While vocational and educational training
have proven to be useful tools in combating
these realities, a lack of coherent, national
vocational training and technical education
policies have led to duplicated efforts,
a weakened public confidence in the
employment outcomes of such programs,
and redundant and irrelevant programs.
Fewer students have chosen to enroll in
such programs nationally, and even fewer
students were employed after receiving their
certificates and diplomas.

Despite these national trends and challenges,
the LWF VTP continued to experience high
rates of applicants and enrollment. In 2008,
75% more students applied for training than
there were spaces available. Employment
rates among recent LWF VTP graduates
remained the highest of all degree programs
nationally and the enrollment of female
trainees doubled in the last two years.

One contributor to these high rates is the
VTP’s strategic relationship to the wider
economic market. First, the program forms

outside relationships with employers in the
private sector through the use of production
as a training tool. Trainees, with the
supervision and direction of instructors,
are hired by private consumers to provide
the needed goods and services. Second,
the apprenticeship program places students
directly in the market during part of their
training. = Real world experiences are
conveyed to students through businesses
which already have strong, market-relevant
practices.

Gabi Kamel, head of the VTC’s metal work
department, reads the names of graduates
during the 2008 commencement ceremony.
Many students form lasting relationships with
their instructors and keep in close contact after
graduation. Photo by P. Buck

The LWF VTP has also recognized the
need for partnerships and cooperation to
better support the needs of the Palestinian
population. In 2003, the LWF played
an instrumental role in the joining of
fourteen non-governmental institutions to
establish the League of Palestinian Non-
Governmental Vocational Education and
Training Organizations (the League). The
League functions as a networking body that
represents the Palestinian non-governmental
VET institutions and supports member
organizations in building their capacity
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to improve Palestinian technical and
vocational education.

In 2008, the League reported that
unemployment rates among graduates of
member vocational and educational training
institutions were 15 to 25% lower than the
broader youth population. This statistic
suggests that there is indeed an existing
and heavily under realized market demand
for skilled workers in many industries, and
that the LWF VTP and League institutions
are succeeding in their aim of empowering
local youth to participate in the Palestinian
economy.

Heba Khaseeb delivered one of the
key speeches before the dignitaries,
graduates, teachers, and family members
attending the 2008 graduation ceremony
of the LWF Vocational Training Center
in Ramallah (VTCR). The celebration
was held at the Lutheran School of Hope
in Ramallah. Photo by T. Hauger
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As the national need to make vocational
education and training a more strategic
and ambitious choice for Palestinian youth
increases, the LWF VTP remains a quality
model for training in Palestine. By investing
in Palestinian youth through technical and
vocational education, the LWF strives to
serve the local population by cultivating
young leaders, developing the economic
potential of those most marginalized, and
empowering moderate political leaders for
the future of the region.

by Francis Gharfeh
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Graduates of the 2007 Beit Rima Short Course for women display their graduation certificates at a 2008
graduation ceremony. The LWF has offered short courses around the West Bank as a means of making
educational opportunities more accessible. Photo by P. Buck
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For many Palestinian women, ﬁnding ajobafter
graduation sometimes can be a challenging
and daunting experience. While the LWF VTC
boasts high employment rates for its male
graduates, employment rates among women
graduates are significantly lower. Vocational
training has traditionally been a field
dominated by men, and the economic situation
in Palestine remains at a delicate place; both
aspects contribute to the problem.

In order to address this issue, the LWF VTC, in
cooperation with Norwegian Church Aid and
the Norwegian Ministry of Foreign Affairs,
developed an emergency plan to support and
empower disadvantaged youth and women gain
better access to employment and education.

The plan specifically focused on improving
employment opportunities of unemployed
graduates, most notably with attention to
females. One way of doing this was through
increased and enhanced psycho-social
counseling capacities to support young people
affected by the Israeli occupation and a deep
polarization of the Palestinian population.
By empowering and supporting those who
may feel disenfranchised from the overall
population, greater confidence can be built as
graduates enter the market.

5 m Rates

All transportation costs for women trainees
were covered by the LWF in order to allow for
more easily accessible education. This served
as a major incentive for higher enrollment
as the economic situation remained difficult
for a majority of Palestinians. Additionally,
the VTC offered courses in workshops near
the students’ homes two days a week as a
method of promoting access.

Female trainees at the VTC also were
invited to engage in workshops put on by the
Palestinian Business Women’s Association
(ASALA). Such courses were designed
to develop management skills and to teach
about entrepreneurship and microfinance.
Relationships with partner organizations
will also help to link female graduates with
the market place and microfinance institutes
throughout Palestine.

The LWF VTP hopes to open two new fields
of training for women in 2009/2010 based
on a thorough market-relevant training needs
assessment carried out in 2008. This will
help to increase the number of women at the
centers and provide more opportunities to
enter the labour market.



Young Entrepreneurs Complete

The LWF VTC, in cooperation with the “Leaders Organization” and the French Social Fund
for Development (FSD), offered an intensive six-month course entitled “Young Web Designing
Specialists” as part of its commitment to empowering local youth for a changing and competitive
market. Twenty-two young men and women with hopes of starting their own businesses
engaged in the 300-hour training session that provided trainees with Web page development
and marketing skills. Additionally, the project also aimed to expand trainees’ administrative and
small management skills while concurrently encouraging creativity and inventiveness in each
student. The course was developed from student suggestions collected in a needs assessment
study and was the second cooperative program of its kind offered by the LWF to provide youth
with skills to start their own small businesses.

in the “Young. Web Designing

7 “Spegialists” course explore new web

develo:Bment techniques in the computer

lab. The course, open to both women and

men, was designed to engage students who

have shown interest in starting their own
businesses. Photo by S. Atshan




Alumni Reflect on VTCR Experience

Since its launch in 2004, The Lutheran World Federation’s Vocational Training Center in
Ramallah (VTCR) has graduated over 220 students from its one-year apprenticeship training
program. The apprenticeship program combines classroom learning with in-the-field training.
The first three months are spent entirely in the center, learning the technical skills needed in a
competitive market. The rest of the year students are sent directly into the market three days
each week. VTCR Trainers visit each student at least once a week and hold regular meetings
with site supervisors.

For the alumni of the center, most coming from families living in poverty, the VTCR represented
a unique chance for learning and future employment.

Ibrahim Abdallrahim, age 19, graduated from the LWF VTCR in
2008. Growing up in poverty in the West Bank village of Silwad,
Ibrahim applied for the VTCR because he wanted to help support his
family while practicing his love of auto-mechanics. Ibrahim’s tuition
was sponsored in part by the UN Relief and Works Agency (UNRWA)
sponsored while his transportation costs were covered by the LWF
through a partnership with Norwegian Church Aid. The VTCR
left a powerful imprint on Ibrahim, preparing him both in technical
training, but also in “real life-skills like how to deal specifically with
customers.” Salim Abbadee, Ibrahim’s supervisor and owner of
Abbadee Car Service in Ramallah explains that Ibrahim has a unique
motivation and drive. “LWF VTP graduates are critical thinkers,” he
says, “they go beyond just technical skills but are whole people.”

Bilal Abd-Al Azeez, (right) age 22, graduated with the
first VTCR class in 2005 with a degree in auto mechanics.
Since then, he has been working as a technician at the
Alrebat workshop in Ramallah. For Bilal, one of the most
rewarding things about his work is having the opportunity
to mentor VTC trainees at Alrebat. Having been a trainee
himself, Bilal has had similar experiences and can help
to relate the material to current students. He is seen here
with Siaf Abed-Alra’of (left), one of current trainees from
the VTCR.

Ala’ Mohtadi, age 18, is also a 2008 VTCR graduate. Born and
raised in Ramallah, Ala’ graduated with a degree in auto mechanics
and now is employed at the Alrebat workshop in Ramallah. For
Ala’, the VTCR program prepared him to “find a good job,” one
that he felt very comfortable in. Ala’ appreciated the ability to
move directly from his apprenticeship site to the work force. He
explained that he knew the environment well and felt empowered
and appreciated after being hired by the workshop in which he
was trained.




Mahmoud  Mkhaimer, age
21, now works at Ahmed Ajoly
Carpentry workshop in Ramallah.
Graduating in 2008, Mahmoud
served as an apprentice at the same
workshop in which he now works.
Originally from Beit‘ur, a village
b near Ramallah, Mahmoud made the
#1 decision to attend the VTCR based
8 on its good reputation for training
8 and quick-entry into the workforce.
I Mahmoud says that the VTCR not
only gave him the technical skills
needed in'carpentry, but life skills
needed to work with people. His
boss, Akram Ajoly, says that most
40-45 year olds from his village
trained at the VTC in Beit Hanina
and that he wished he would have
been able to train at the VTC when
he was Mahmoud’s age.

Heba Khaseeb, age 21, graduated in August 2008
with a degree in telecommunications. Directly after
graduating from the VTCR, Heba was offered a
position at Al-Nada Mobile Center in Ramallah and
now works as floor manager. Heba specializes in
maintenance, hardware, and software and works with
customers on a daily basis. After a friend originally
told her about the program, Heba decided to enroll
especially because of the special training in the
market. Heba still keeps in close contact with her
instructors and encourages all women to engage in
some sort of technical training and to be a voice for
all women in Palestine.

Yousef Safiyeh, age 19, is from the village of Beit Sera. After
. graduating in{2Q08; Yéusef went directly into the job market at the Hisham
Sarsor Aluminﬁm shop. Yousef spends much of his time in the homes
of clients and belie¥€s the LWF VT program taught him how to treat

others with respect and kindness, traits that are especially important in the
workforce. Yousef keeps in close contact with his aluminum trainer at the
VTCR, and still visits the center when he has the chance. For Yousef, the

l LWF VTCR was “a chance for life.”

Photos by T. Hauger e




The Lutheran World Federation
Vocational Training Advisory Board

Rev. Robert Bacher (VTAB Chairperson) Ms. Ulrika Persson
ELCA / Executive for Administration (Retired) Church of Sweden
Rev. Mark Brown (Ex-officio) Ms. Liv Steimoeggen
LWF Regional Representative Norwegian Church Aid
Mr. Robert Granke Staff:

Canadian Lutheran World Relief
Mr. Francis Gharfeh

Dr. Charlie Haddad Director, LWF Vocational Training Center — Beit Hanina

Evangelical Lutheran Church in Jordan and the Holy Land
Ms. Randa Hilal

Ms. Ulrike Kipp Vocational Training Consultant
LWF - Germany (DNLWKZW)
Mr. Yousef Shalian
Ms. Bethan Montague-Brown* Director, LWF Vocational Training Center — Ramallah
The Lutheran World Federation

Mr. Walid Nammour
Chief Executive Officer * Completed Service on VT Advisory Board in 2008
IDaRA - Instituational Development and Reform Associates

LWF-VTP Students Data & Employment Data 2008

In 2008, there were 125 students graduates of the LWF Vocational Training programs
including 10 women. There are currently 276 students including 25 women training at the
two vocational schools and in 2008, 64 youth including 31 women received instruction in
“Short Courses” offered in villages.

LWF-VTC: Two year “Training through production” program

Auto- Mechanics 1964
Auto-Electrics' 2003 —
Carpentry 1950

Electronics/Telecommunications 2000

(Female)

Electronics/Telecommunications 2001 17 13
(Male)

Plumbing & Central Heating 1988 18

Metal Work (Welding, Forging
and Aluminum works) 1950 17 14 12

Totals 10 | 99 | 72 |

LWF-VTCR: One-Year “Apprenticeship training”

Auto- Mechanics 2004
Carpentry 2004

Electronics/Telecommunications 2004 7
(Female)

Electronics/Telecommunications (Male) 2004
2005
| Totas | 67 | 5 |

The LWF Vocational Training Program utilizes a multi-tiered training system consisting of a two-year program, a
one-year program, and short courses.

1. This one-year course was changed to a two-year course beginning with the 2007-2008 academic year.
The course continues to be accredited by the Palestinian Ministry of Labour.




Short Courses:

Courses at the villages,Car-
Electrics in Salfit-VTCR

Courses within GTZ

apprenticeship-VTC & VTCR courses)

Tawijihi Course for both
graduates-VTCR

Courses for Juveniles
VTC

Auto-electric for Youth-VTC

Short course

Short course

2001-2008 LWF-VTP Graduates employment rates in
comparison with national figures
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LWF VTP Graduates
Employment Statistics:

In 2008 LWF VTP graduates posted
employment rates higher than the
national average. 73% of VTP graduates
were employed or self-employed
within six months of graduation, while
nationally only 58.9% ofrecent graduates
found employment. The Labor Force
Participation Rate, or the percent of VTP
graduates actively engaged in work or
seeking work reached 96% compared to
44.7% of youth in the same age group
nationally.

VTC 2008 Graduates Employment Data
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By October 2008, the branches of the nearly 800 olive trees that cover the LWF campus on
the Mount of Olives were heavy in anticipation of the upcoming harvest. The olive harvest
in Palestine normally follows a two-year growth cycle with significant fluctuation between
seasons. It was not surprising then that 2008 definitely proved to be a peak, high-yield year
after the somewhat smaller yield of previous years.

In just two short months, volunteers from Jerusalem, the West Bank, and around the world had
gathered an extraordinary 23,100 pounds of olives, more than 11 tons, to be pressed into olive

oil at the nearby Latrun Monastery.

Such a high yield of olives obviously could not be picked without lots of help. This year

/. Z2% volunteers from Palestine, Israel, Denmark, Germany, Sweden, Norway, the United States,
~ . .“#; Australia, and Canada spent time in the olive groves.
A ‘J.’;;‘.E
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<} The olive oil that results from the annual harvest is bottled and shipped to congregations around

;?—. the world. The money donated for the oil strengthens Augusta Victoria Hospital’s Fund for the

~"%=  Poor. The Fund helps to cover the medical costs of patients unable to pay their bills to ensure
that everyone receives the human right of quality health care. If you will be in Jerusalem in ! :
.~ .~ . October or November and would like to volunteer to pick olives please contact us at info@ ! _,‘r
A L
iy

lwfjerusalem.org.
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The staff of Augusta Victoria Hospital and their families collected nearly 2,470 pounds of olives during a

single day of harvesting. As the sun set, members of the group sang traditional Palestinian olive harvest
songs as they celebrated a bountiful yield. Photo by M. Brown
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Ordering O
LWF olive oil is stored in hand-blown bottles
made from recycled glass by Palestinian
artisans in Hebron. Each bottle contains
ten to twelve ounces of oil (around 250
ml). Olive oil from the Mount of Olives

has proven to be a successful fundraiser at
churches and community centers.

Olive oil can be requested by the bottle at
the LWF campus, and in cases of ten or
more bottles, can be shipped by mail. For
mail orders, there is a suggested minimum
donation of US $25 per bottle, which
includes shipping. Visitors to the campus
can receive bottles for a suggested donation
of US $20.
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A young volunteer spends a Sunday afternoon
in the olive groves. Volunteers from around the
globe come together each October to gather the

olives that will be pressed into olive oil.
Photo by M. Powell

For groups or individuals wanting to donate
an olive tree to the LWF campus on the
Mount of Olives, donations of US $1,000
are acknowledged with a commemorative
plaque which is displayed in the LWF Central
Office after the planting of a tree.

To order olive oil, make a donation toward
an olive tree, or make a general contribution
to the LWF Jerusalem Program, please mail
a check, made out to the Lutheran World
Federation, to:

Rev. Mark B. Brown

The Lutheran World Federation
PO. Box 19178

Jerusalem 91191

Contact us at:

Email: info@lwfjerusalem.org
Phone: +972.2.628.2289

Fax: +972.2.628.2628
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MATERIAL AID AND SCHOLARSHIPS

LWF Distributes Material Aid
to Those in Need

A warm quilt or a child’s teddy bear can be a
little thing that makes a big difference during
the cold winter nights in the West Bank and
Gaza. Recognizing this, the Lutheran World
Federation has acted as a distribution center
for material aid resources sent from donor
organizations around the world since the
1950s. After receiving the materials, the
LWF works with contacts in the West Bank
to distribute goods to families and individuals
most in need.

In 2008, material goods donated by the
Lutheran World Relief and Canadian
Lutheran World Relief were distributed
to local orphanages, schools, community
centers, vocational schools, and elderly
homes. The materials included school kits,
health kits, baby layettes, soap, toothpaste,
and toys.

A shipment of quilts was sent to local
Bedouin families of the ‘Arab ar-Rashaydeh
tribe living near Jericho. The continued
displacement of local Bedouin tribes due to
Israeli occupation, as well as the constant
building of Israeli settlements, has had a
devastating impact on both humanitarian
needs and the local economic situation. The
quilts were used for Bedouin families most
in need as the cold winter season began and
were gratefully received.
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LWF Promotes Educational
Opportunities

As part of its commitment to protecting the
rights of those most marginalized, the LWF
promotes access to higher education through
educational loans and grants awarded to
several Palestinian youth. The scholarships
are granted according to financial need and
academic performance. During the 2008-
2009 academic year, the LWF increased the
number of scholarship recipients from 18 to
28, including 18 females and 10 males. The
students chose to study a variety of subjects,
including Information Technology, Dentistry,
Business, Accounting, Engineering, Medicine,
Mathematics, Science, Computer Systems,
Pharmacy, Law, Social Work, Education, and
Education Management. The students come
from the regions of Beit Sahour, Bethlehem,
Ramallah, Jerusalem, Jenin, Hebron,

Tulkarem, Jericho, and Beit Jala and attend
six different universities throughout the
West Bank including Bethlehem, Birzeit, Al-
Quds, Al-Najah, Palestine Polytechnic, and
American Arab University.

Students at the Evangelical Lutheran School
in Beit Sahour proudly show their new school
kits that were distributed by the LWF. The
kits, donated by the Lutheran World Relief and
Canadian Lutheran World Relief, are welcomed
Christmas and Eid Al-Adha gifts for children in
the region. Photos courtesy of the ELCJHL



Department for World Service — Jerusalem Program
Income Received Through Geneva

Bread for the World

CIDA - Europe, Middle East & Maghreb Branch / CLWR

Charles Zang
Church of Sweden
DanChurchAid/Danida

DowHower

Evangelical Lutheran Church In America

Evangelical Lutheran Church In Canada

Evangelischer Entwicklungsdienst e.V.(EED)

GNC-HA Deutscher Hauptausschuss
Kind Donor

Norwegian Church Aid

80,000
390,206
484
587,755
92,609
200
319,823
19,782
267,843
106,150
50
129,240

In USD

Department for World Service — Jerusalem Program
Comparative Financial Data

Revenues

Vocational Training Program
Scholarship Program
Augusta Victoria Hospital (Operations)
Village Health Clinics
Emergency through ACT
Expenses

Vocational Training Program
Scholarship Program
Augusta Victoria Hospital
Village Health Clinics

Emergency through ACT

2008

1,050,585
28,778
12,526,488
253,222

0

1,050,585
28,778
11,014,432
253,222

0

1,019,168
20,531
9,346,794
205,509

0

1,019,168
20,531
7,922,485
205,509

0

934,955
27,055
7,110,007
206,431

1,515,152

934,955
27,055
6,279,907
206,431

1,515,152

778,097
40,337
6,472,780
194,586

411,431

906,796
25,881
7,342,873
175,371
479,890

In USD



VISITORS 2008

Hundreds of pilgrims, students, church leaders, government officials, and partners visited LWF
Projects in Jerusalem and the West Bank in 2008. Augusta Victoria Hospital, the vocational
training centers in Ramallah and Beit Hanina, and the site of the Mount of Olives Housing Project
were the most frequented LWF projects. The visitors included individuals, delegations, and
groups from:

Wagner College — New York City, New York e Wartburg Theological Seminary
— Dubuque, lowa e Garrett Seminary — Chicago, Illinois
e Church of the Redeemer — Washington,
D.C. e U.S. Department of State
e Pacifica Synod, ELCA
e La Crosse Area Synod, ELCA e Trinity Lutheran Church — Lansdale,
Pennsylvania e United Methodist Church

e UN Under-Secretary-General for Humanitarian Affairs and Emergency Relief
Coordination e Marc Ostlie-Olson — St. Paul, Minnesota
e Ebenezer Lutheran Church — Lake Stevens, Washington
e Holy Cross Lutheran Church — Libertyville, Illinois
e Stockholm Diocese, Church of Sweden

e Episcopal Church USA, Office of Government Relations

e Church of Sweden e Bethlehem Lutheran Church

— Minneapolis, Minnesota e UN Office for the Coordination of Humanitarian Affairs
Delegation e New England Synod, ELCA e e Global
Priorities Campaign e St. John’s Lutheran Church —
Columbia, Pennsylvania e Evangelical
Lutheran Church of Finland e Habitat for Humanity International
e St. Luke’s Lutheran Church — Park Ridge, Illinois

e Incarnate Word Lutheran Church — Rochester, New York ® Valparaiso
University — Valparaiso, Indiana e Swedish Journalists

e Churches for Middle East Peace Delegation
e South Central Synod of Wisconsin, ELCA

e Norwegian Church Aid e Holy Land Pilgrimage group
from Annandale, Virginia e First Lutheran Church — Sioux
Falls, South Dakota e Dr. Anton Armstrong, St. Olaf College —

Northfield, Minnesota

The UDHR60 logo depicts a human shape

n standing with arms wide open. The icon is gender
/4 ! O\ neutral and represents liberation and equality.

The yellow color is a sign of peace and warmth.
The icon is set on a solid block which represents
DeNIVERSAL the foundation block of human rights. The choice

OF HUMAN o . of the earthy red color for the block reinforces
RIGHTS  Dignity and justice for all of us . . .
the idea of human rights as the foundation stone
and mankind’s common heritage.




The Lutheran World Federation

Department for World Service — Jerusalem Program
Donors to LWF Jerusalem

The LWF is grateful to the many groups and individuals who have supported us through
the year including:

e Anna Marie Aagaard °
Augusta Victoria Café e Barbara H. Olson e Benjamin Kantor
e Betty M. Kulivan e Brett Williams
e Central Lutheran Church - Eugene, Oregon °
Charlotte Cooper-Tracy e Christ the King Lutheran Church — Nashua, New Hampshire
e Cynthia & Philip Hauger e Fred H. Anderson
e DanChurchAid e Danielle Dupuis e Deb Goplen
e Denise H. Sealy e Denise L. Parrello o
Diana Hunstad @ Dolores W. Caughey e Dorette Abruzzi e Eberhard Hitzler
e English Lutheran Church — Lacrosse, Wisconsin e Esperanza Lutheran
Church — Phoenix, Arizona e Faith Lutheran Church — Bismarck, North Dakota
e First Lutheran Church - San Diego, California
e Genevieve Odegaard e Good Shepherd Engineering and
Computing, Michael Younan e Good Shepherd
Lutheran Church — Alexandria, Virginia e Grace
Lutheran Church — Lagrange, Illinois e House
of Prayer Lutheran Church — Hingham, Massachusetts e Jennifer Chiodo
e Jenny Zetterqvist e John Lundgren e Karen Kattman
e Kathleen Nedrelow e Keith D. Vandenbrink e Knut Aagaard
e Lisa & Greg Buck e Lynn Shetzer
e Margaret Fleet e Mark & Marcia Holman
e Mennonite Christian Committee e Neal Ruedisili
e Nancy E. Byork e Norwegian Ministry of Foreign Affairs
e Pamela Zangrillo e Rev. Monika Wiesner e Peace
Lutheran Church — Grass Valley, California e Pontifical Mission
e Ralph & Laurel Doermann e Ryan & Heather Lehman
e Resurrection Lutheran Church — Monticello, Minnesota °
Rev. Thomas & Lisa Reiff e Robert C. Hoffmeister e Ruth Hansen
e Sister Sylvia Countess e St. John’s
Lutheran Church — Stamford, Connecticut e St. John’s
Lutheran Church — Helena, Montana e St. Lukes Lutheran
Church — Prosperity, South Carolina e St. Paul Evangelical
Lutheran Church — Streator, Illinois e St. Paul’s Lutheran
Church - Rocky Hill, Connecticut e Sveinn
Runar Hauksson o T. Ali e Terry Finseth °
Thomas Weaver e Trinity Lutheran Church — Carrington, North Dakota
e U.S. Consulate in Jerusalem e Vibeke Borum

e Wartburg Seminary - Dubuque, lowa

The Lutheran World Federation

Department for World Service — Jerusalem Program
Donors to the Mount of Olives Housing Project

Carl Richard Evenson o Mark & Susanne Brown
e Rev. Thomas & Lisa Reiff e Zion Lutheran
Church - Iowa City, lowa



The Lutheran World Federation

Department for World Service

JERUSALEM PROGRAM SENIOR STAFF

I. LWF CENTRAL OFFICE

Mark Brown Regional Representative
Alex Kuttab Chief Finance Officer
Atif Khatib Al-Rimawi Director of Human Resources

II. AUGUSTA VICTORIA HOSPITAL (AVH) and VILLAGE HEALTH CLINICS (VHCs)

Tawfiq Nasser Chief Executive Officer

Bassem Sweiss Acting Chief of Clinical Services

Alex Kuttab Director of Finance

Atif Khatib Al-Rimawi Director of Human Resources

Fateh Badran Director of Information Technology & Computer Services
William Hadweh Director of Nursing

Muhammad Khweis Director of Support Services

Ahmad Abu-Halaweh Deputy Director of Village Health Clinics

III. VOCATIONAL TRAINING CENTER - BEIT HANINA (VTC)

Francis Gharfeh Director/Principal

Peter Jahshan Workshop Coordinator

Saliba Bannoura Department Head - Carpentry

Jirius Bannoura Department Head - Auto Mechanics

Gabi Kamel Department Head - Metalwork & Aluminum

[zzat Hamdan Department Head - Plumbing & Heating

Mahmoud Khatib Department Head - Boarding

Mahmoud ’Adarbeh Department Head — Theory and Telecommunications (Electronics)
Thaer Shqair Vocational Training Quality Controller

Randa Hilal Vocational Training Consultant

IV. VOCATIONAL TRAINING CENTER - RAMALLAH (VTCR)

Yousef Shalian Director

Amer Khalaf Short Courses Coordinator

Thaer Shqair Vocational Training Quality Controller
Randa Hilal Vocational Training Consultant

V. SCHOLARSHIP PROGRAM

Suad Freij Supervisor



Front Cover

A young patient at Augusta Victoria Hospital curls into
his blanket during a four-hour kidney dialysis session.
In order to support the needs of such patients and their
families, AVH has developed a psychosocial care center
that will pay particular attention to young patients with
complicated medical conditions. Photo by K. Brown

Back Cover

Adla separates oat from wheat grains in preparation
for the late-November planting of her family’s fields in
Yanoun, a village in the northern West Bank. Yanoun is
one of the many villages to which the LWF has delivered
humanitarian assistance.Photo by K. Brown
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The Lutheran World Federation (LWF)

is a global communion of Christian churches in the Lutheran tradition. Founded in 1947 in Lund, Sweden,
the LWF now has 140 member churches in 79 countries representing more than 68.5 million Christians.

The Lutheran World Federation’s Department for World Service operates in 36 countries around the world,
offering relief and development to people and populations living in poverty.

The LWF is a founding member of Action by Churches Together (ACT). &1

Peace can only last where
human rights are respected,
where the people are fed, and
where individuals and nations
are free. ¢ APl 1Y

i -
- [4™Dgli Lama

Gia s Ledic Lasd o3l )A“—”'“I
LA.J.\QJ cu)a.;ﬂ\ ?’Jﬁj um,@u}(\
Bl VI 5 a) s

e = LY |
T

e LS 140 s iy ey sl 5 ) Do 3 1947 alall 5 Ll sl S e pans 5o Lol (553 500 a3yl
s G 9ale 68.5 (e SV dBas uli 79 3

R8I 8 s 1 gl aay Bilel s pllall Sy als 36 8 Jas Ll (553501 alas¥T 5 Lblall oloadd] 55l

B 5 G Lo Jndl 3L 3o sudne Al (555 510 ol

The Lutheran World Federation Phone: +972-2-628-2289
P.O.Box 19178 E-mail: info@lwfjerusalem.org
Jerusalem 91191 Israel Website: www.|wfjerusalem.org



